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NAU Career Development utilizes a three-year assessment 
approach to evaluate our program and inform planning for 
the next year. This poster focuses primarily on 
Year 2: Perception.
Results and outcomes: 
“A 
powerhouse
 group of 
professionals who 
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ENG 205 GAs 
trained on 
resume 
workshop 
facilitation
155
Residence 
Life Staff
trained 
in 2015
Engaged
Partners
40 
 coaches
trained in 
career tools
NAU is
ABUZZ ABOUT CAREER
